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The aim of this study is to achieve a better understanding of the relationship between the employees and their workplaces, when their use of alcohol becomes an issue at their workplace. 

Through a Public Health perspective on work and use of alcohol, workplaces are studied as a possible arena for preventing alcohol problems. 

The research problem was formulated as an overarching question: What kind of meaningful processes does employees involve themselves in, when their use of alcohol becomes an issue at his/her workplace?

Based on qualitative interviews, was this question answered in four different phases of this study. By seeing the results of gender specific phases in the light of “Host-agent-environment” model, it became obvious that women who had a lot of caring demands had to expand the workplace to include family care, whereas for the men, with a lot of their work outside the primary workplaces had to expand the workplace include relationship building within the business world.  Finally, by adopting a cultural approach on the empirical results in the light of Nijhuis and van der Maesen’s model for Public Health, it showed the fruitfulness of shifting focus from individuals work related use of alcohol into focus on relations associated to the workplace and extern factors. 

